Civil Furlough Rules.

S^cen unable to take any more furlough under the old rules,
will now be able to take furlough again.

Uuder the new rules the old limit of 10 per cent would
scarcely suffice for class A, even, so much more advan-
tageous will the rules be to furlough-takers, but is it reason-
able to suppose that that limit can be sufficient wheJC to this
increased class A. are to be added the totally new classes R
and C. ? or is it equitable to insist that they shall all be re-
strained within it, when it is now the limit to one of the three
classes only? The absurdity and injustice of such a rule are
so glaring that it evidently cannot be retained ; it would
entirely neutralise all the advantages which we have dwelt
upon above, and make the new scheme most ruinous by dimin-
ishing the rate of acting promotion, which is the sole com-
pensating feature to the junior working Civilians. As far as
they are allowed by'the Government to have any voice at all,.
we would recommend every one to stand out for a modification
of this rule as a sine qud non to their voluntary acceptance
of the scheme.

The alteration required is so obvious that it can hardly be
necessary for us to spend much time upon it. Clearly, the dis-
tinction between furlough and medical leave having been
done away with, the limit should be one which applies to both
those leaves combined, the necessity of this is especially
obvious, when it is considered that many furloughs, ostensibly
on private affairs (as the Committee call them ), will be really
medical furloughs taken on account of ill health, but not
before some period of regular furlough is due. Obviously, there-
fore, a limit of 20 per cent, should* be allowed for medical
and private affairs furloughs combined. Medical furloughs
must of course be given at once and at any time, but no
private affairs furlough should be permitted, unless the total
number absent did not exceed 20 per cent, of the total strength
of the service. Or, it would be much more convenient to let
the local administrations give leave up to a maximum of 20 per
cent, of uthe local service. The reason for fixing 20 per cent,
is also obvious. The intention of the limit is not to take
away with the left hand what is conceded with the right, to
say, " you may have 3 years' furlough each as individuals; but
" you can only have 2 years each all round,, hence you must
" have a scramble to see who can get 3 years, and who will have
" to be content with only one." The object is merely to prevent
an inconvenient rush at any one time, followed by a rush
back at another. Now, the new, rules avowedly give a person